6:00 PM — Call for Meeting & Attendance

Guest Speakers [None]

New business

6:05 PM — [Elections] Class of 2026 Curriculum Committee Elections (50 min)

e Congratulations to Samaah Saifullah (highest votes) and Maria Tjilos, the new class of 2026
curriculum committee representatives!

Old Business
6:55 PM — [Discussion] UHC 6E Updates and Mural Contest Results (15 min)

Walls are painted, old furniture is gone, basically usable at this point.
Door code works, pretty much usable at this point!
Operations manual for the lounge
o Set of very basic rules that will be posted on the outside of the lounge
o Common sense regulations - dont leave a mess, leave it as you found it, here’s how you
deal with the furniture and electronics in the space, etc
Were able to order everything we asked! Call rooms with recliners, lockers, etc
For smaller supplies, met with Scott Nelson — willing to put everything into the budget, just
need hard facts for how much they need — markers, cleaners, etc
o Have to speak to them annually about requirements of what’'s needed
o Student body needs a general reminder about where to go for these supplies
Once operational, we will work harder to advertise
Access for M1s and M2s — they have access as long as they show their onecard
Art contest
o Murals for UHC + gala supplementation
o 10 applicants
o Will vote through groupme

7:10 PM — [Discussion] Support for Mothers in Medicine (15 min)

e Astudentin 2025 has been communicating to her counselor that she found out she was
pregnant
o Didn't want to take a LOA but there was no systemic support for her — asked for a week
off after she gave birth and didn’t get it formally approved. Still sat for her exam 2 weeks
after she gave birth
Lactation room is in disarray
Ashley is in contact with administration about improving the situation for mothers in medicine
and some are receptive so we're going to need to be a little louder to get our points across
e Mothers in Medicine drafted an entire powerpoint getting their points across and it was well
received, where this is one of the topics that the current administration wants to make a current
difference with



Trying to get the resources for things like a better lactation room, child area on campus, etc
LOA is being presented as the ONLY option for mothers

There are no maternity leave policy or anything for medical students but there are for staff and
residents and faculty

7:25 PM — [Presentation] Mentorship updates (10 min)

Formal mentorship program for pre-meds, 16 students
Pipeline program for those that are underrepresented in medicine
Various small activities, online or in person
Wanted to start rolling out programming, M1s and M2s will receive an email about being
involved
e Mentor commitments:
o Run from now until May-June until new class starts
o 9 months long, commitment is like 1 in person activity every couple months
o Try to help out and support the new incoming students
e Joey mentioned not to include this in WW, more of an internal project

Executive Reports [None]
Committee Reports
7:35 PM — [Alumni] Updates Overall (15 min)

e Dean Sakr talked to alumni about the initiation of the MD/MBA program and business in
medicine elective
3 year accelerated program was met with a little pushback
Also spoke about m1 town hall which supposedly went well (about counseling, mentorship)
Went into detail about finances as well
Future docs initiative will start up in March of next year

o Parents bring their kids to come and learn about medicine! Super fun

7:50 PM — [Constitution] Amendment Approval (20 min)

e NEW AMENDMENTS

o ISA subcommittee — create some type of annual survey to get continuous feedback
(not every 5 years) where we can have multiple data points of feedback

o Will now have 6 internal committees
“Shall develop and distribute a yearly survey to gauge student feedback and determine
how administration can provide continuous solutions to student concerns and
improvement of the learning environment”

o PASSED

8:10 PM — [Social] Gala Timeframe (5 min)

e Merch fundraiser to help subsidize tickets — social committee will be responsible for organizing



e Between beginning or march or january to take into consideration M2s that have dedicated
study time and M4s that have match on March 17th
e Take a poll with each of the options and have class senates send out polls for what would be

best
o Explain what GALA is, throw a couple photos and price information in etc — make them

want to attend!
Class Senate Reports
8:15 PM — Class Senate Reports (5 min)

1. Class of 2026
a. Congrats on finishing your exams, hope you all had a restful week!
b. HBF2 starts today, study hard!
2. Class of 2025
a. Congrats on finishing your exams, hope you all had a restful week!
b. HDF2 starts today, study hard!
3. Class of 2024
a. Congrats on finishing your exams!
b. Good luck on your next rotation!
4. Class of 2023
a. ERAS has been submitted!!!!
b. 165 days until match (March 17, 2023)!
C. 247 days until graduation (June 7, 2023)!

8:20 PM — Meeting Adjourn

2022-2023 Senate Schedule




September 13, 2022
September 27, 2022
October 11, 2022
October 25, 2022
November 8, 2022
November 22, 2022
December 6, 2022
December 20, 2022
January 3, 2023
January 17, 2023
January 31, 2023
February 14, 2023
February 28, 2023
March 14, 2023
March 28, 2023
April 11, 2023

e Executive Elections

April 25, 2023

Important Dates
e TBD



Guest Speaker List

Dr. Chadwell (Dean of Student Affairs), May 24"

Dr. Roy (Dean of Diversity, Equity, and Inclusion), June 7%
Dean Sakr, August 2"

Dr. Chadwell (Dean of Student Affairs), August 30™



