
6:00PM – Call for Meeting & Attendance

Guest Speakers

6:05 PM – [Presentation] Dr. Chadwell Match Presentation (25 min)

● 302 total matched, 97.4% match rate

● National success rate - 92.9% US allopathic med students who matched into PGY1

● National unmatched - 7.1%

● National couples rate - 93.7%, 100% for WSUSOM, 13 out of 13 couples

● 99% match rate last year at WSUSOM, average 93%

● These numbers speak very well because of how diverse WSUSOM is, still holding such a high match rate

● WSUSOM has a 5 year match rate of 98%

● 6.3% placed through SOAP in 2020, 6.4% in 2021, 4.6% in 2022

● 2.9% unmatched after SOAP in 2020, 0.8% in 2021, 2.6% in 2022

○ 1.2% committed to specialty research positions

● 20553 seniors participated in the match, 20475 in 2021, 19781 in 2020

● 42549 applicants applied for 39205 residency positions in 2022

● 52% of residency positions were filled by USMD seniors, downtrending over the years – 53.1%, 53.5%

● 51% WSUSOM students matched into michigan programs

○ 55% in 2021, 49.7% in 2020, 50.3% in 2019

○ Might see this number go up for Co2024 with virtual interviews and step1 being p/f

● 43% matched into primary care

○ 41.0% in 2021, 32.6% in 2020, 30.1% in 2019

● 18 michigan based healthcare systems/centers were represented

○ DMC - 29, HF - 37, Beaumont - 17, UMich - 21, Ascension - 14, St Mary Mercy - 10

○ Last year: DMC - 43, HF - 33, Beaumont - 20, UMich - 12, Ascension - 14

● Someone proposed creating pipeline opportunities for FM/IM where we would have to soap less, have more

opportunities to stay in michigan for residency, have safer options, and also have higher numbers of FM/IM

○ Maybe pushing primary care too hard could affect the med school applicant pool? Schools that

emphasize primary care too much might push away more competitive applicants looking to match into

specialties

● 22 Specialties represented

○ Top 3 - IM, FM, Psych

○ 2010-2021: IM/EM/FM

○ % of class in top 3 - 36.4%, 2021 - 47%, 2020 - 44%

○ IM - 58, FM - 27, Psych - 23, EM - 22, DR - 19,  OBGYN - 19, Peds - 19, Gen Surg - 17 Ortho - 14, Neurology

- 12, optho - 12, Anes - 8, PM&R - 7, Derm - 5, ENT - 5, IM/Peds - 5, Uro - 4, Oral Maxillofacial - 3, Path -

2, FM/Psych - 2, IR - 1, NeuroSurg - 1, Plastics - 0, IM/Derm - 0, Vascular - 0, Thoracic Surg - 0, Rad Onc -

1, IM/EM - 0, Child Neurology - 0

● 35 States Represented

○ Michigan - 154, NY - 20, Cali - 19, Illinois - 17, Ohio - 13

● Dr Chadwell says that despite the increase in applicants for Co2025 due to the step1 phenomenon, she is

optimistic

● Wayne also has a good system set for mock interviews, and for people that need extra coaching, they get extra

help



○ Happens end of September, right around as apps are due

● What can Co2024 do now to prep for match? When should we know what specialties we want to match into?

○ Biggest thing in year 3 is to embrace your clerkships and do as well as you possibly can, and most of the

time it’ll settle out for you regardless. Wayne will have us really delve into it with specialty sessions at

the end of the year, where M4s will help advise and we’ll learn more about how specialties operate.

New business

6:30 PM – [Presentation] Student organization revisit (15 min)

● Innovations and Consulting Group

○ Motion to vote to support as a student org, passed

6:45 PM – [Discussion] ARIE Changes (5 min)

● Trying to expand it from volunteering opportunities and a children’s group to involve a broader spectrum to

adults

○ Offering ASL classes, education on proper disability vernacular, disability health care options, etc

● Partner with Gigi’s playhouse coordinator to assist in recruiting students to it

● Overall very good feedback

● Name change request:

○ From

○ To:

■ Disability Health and Advocacy Initiative or

■ Disability Advocacy Group

■ Or something similar

● Motion to approve changes and change name as necessary, approved

6:50 PM – [Discussion] Constitution Changes (25 min)

● Changes to LC Coordinator rights

○ Expanded rights to be able to vote in senate meetings

■ The most senior LC rep counts as a voting member of executive senate

■ Other LC rep votes count as class senators

○ Removed the executive role for LC reps, now everybody is equal

○ Stated that they are chosen by their own internal process

○ LC Coordinators do not have to serve on two internal committees or chair a single committee, but they

can if they’d like to

○ Motion to pass, approved

● Change to let external committee members vote for new members of their own committee

○ Can only vote for new members of their OWN committee (tech can vote for tech, curriculum for

curriculum)

○ Do not count as quorum, are a special case

○ Can only cast a vote if present at the meeting

○ Motion to pass, approved

● Changes to meeting minutes

○ Used to have to be distributed within 24 hours, now should be distributed by the Friday following each

senate meeting



○ Cleaned version with the approval form

○ 48 hours to review and use approval form to make changes

● Change to communications amendment

○ Would like WW to be sent out the Monday morning following each senate meeting

○ Communication committee is not to be chaired by the exec secretary to avoid overload and timeline

restrictions - discussed and temporarily removed

○ Motion to pass without the executive secretary clause, approved

● Attendance

○ Senate meetings now run year round, with a break for holidays and points in the calendar where 2 or

more classes are on break, with the latter being decided by the Executive President.

○ Exec Secretary will determine the number of absences permitted by each class based on the following

guidelines and schedule set by the Exec President

■ 1st and 2nd year members may only miss 20% of meetings per segment year

■ 3rd years can miss 30% of meetings

■ 4th years can miss 30% of meetings (from 40% last year) per year

■ MD/PhD members can only miss 20% of meetings per segment year

○ (Not an amendment, just discussion) - How can we encourage in-person attendance and not zoom

attendance?

■ Difficult because zoom is very convenient, can join a meeting and have it count for attendance,

but doesnt contribute or lead to quality discussion for people on zoom

■ What’s an acceptable number for zoom meetings?

● Case by case basis, approved by exec senate where that wouldn’t count towards

absences, but would count towards zoom attendances

● Opt-in method where you only send zoom link to people that reach out with a reason to

attend on zoom?

● Max capacity for zoom meetings per year?

○ If exceeded, would have to appeal to senate

● It’s very tough to pay attention on zoom, and also might be appropriate to count voting

rights differently?

■ Need to make sure we reach out and get perspectives from M4’s and late M3’s on this because

it’s much more important

○ Motion to table these amendments to next meeting, approved

● BSO discussion tabled

7:15 PM – [Discussion] CO 2026 Student Orientation (10 min)

● Tabled

7:25 PM – [Discussion] Concerns about BSO Listserv changes (15 min)

● Concerns from Co2025 on execution, discrepancy between the original email BSO listserv policy and what is

actually happening right now

○ Student run clinics are having a lot of confusion about what emails they’re allowed to send out versus

which ones they aren’t allowed to send out, how many they’re allowed to send out, etc etc.

○ Current email changes seem to contradict the BSO rules

○ How important are clinic emails versus other student orgs? Should they have different rules?

● Two problems



○ People that dont fit into the category of student orgs don’t know how to get information communicated

to the school as a whole/their class

○ Clinics are having issues getting spots filled because the policies are not clear and they’re having trouble

navigating the policies

● Non-clinic org events are also being hidden in the newsletter, similar to what’s happening with clinics

● Propose to give clinics their own newsletter?

● BSO and the students need to work with each other for now to figure out the rules and communication issues,

understand what the goals are for now

● Categorize BSO newsletter by clinics, student orgs, fun times, etc

7:40 PM [Discussion] Internal Senate Communication, Slack or Discord (10 min)

● Tabled

Old Business [None]

Executive Reports

7:50 PM - [Exec Treasurer] Senate Budget (5 min)

● Total initial funds

○ 20% is emergency funds

○ We have used ~15% total so far over the year (meeting food, website, orientation events, senate

retreats, donations)

● Current available balance supposed to last until July with the new class

○ Most we’ve ever had at the end of a fiscal year but things are also way more expensive

● Still important to have fundraising events and maintain the balance rather than using it all at once

● No money actually gets spent on PEPs

● Could use money for more things like Donuts and coffee after labs, before exams, etc etc

○ Casual social events! Use food to attract people to come

7:55 PM - [Exec VP] Internal Committees (5 min)

● Tabled

Committee Reports [None]

Class Senate Reports

8:00 PM – Class Senate Reports (10 min)

● Class of 2025

○ Congratulations to our newly elected 2022-2023 Class Senate: Sara Kazyak (President), Arya Gaddam

(Vice President), Laial Baltaji (Treasurer), Aarti Patel (Class Rep), Ben Sliwinski (Class Rep), and Koushik

Tuppil (Class Rep).

○ If you are a member of a student org e-board, remember to sign up for the BSO M1 Orientation nights

using this form:

https://docs.google.com/spreadsheets/d/13ltVF9xahOzEQL_LGsZnLa33tfY2IzA6WWp0kXuSzk4/edit?usp

=sharing

https://docs.google.com/spreadsheets/d/13ltVF9xahOzEQL_LGsZnLa33tfY2IzA6WWp0kXuSzk4/edit?usp=sharing
https://docs.google.com/spreadsheets/d/13ltVF9xahOzEQL_LGsZnLa33tfY2IzA6WWp0kXuSzk4/edit?usp=sharing


○ Don't forget to register for classes for the 2022-2023 year by 5/25 at 11pm. Details are provided in the

5/23 email from Gregory Stolarski.

○ Reminder that HDF-1 Exam 3 is 6/23.

○ Clinical Skills Session 2 -- MSK begins this week!

○ The first P4-2A session is in person on 6/2 from 9am-12pm.

○ WSUSOM will begin accepting Grad PLUS Loan applications for the 2022-2023 school year on 6/9. Please

remember to include the $660 Step1 exam fee and $60/exam for any additional CBSSA exam forms you

choose to purchase in your cost of living prior to submitting your loan requests.

○ Submit any questions, comments, or concerns you may have to the Class of 2025 Feedback form using

the following link:

https://docs.google.com/forms/d/e/1FAIpQLSel0bxIP4MtMLQNKeDmzhXJnoXWsKX_cAwKT_ecrr-JyA5LD

Q/viewform?vc=0&c=0&w=1&flr=0

● Class of 2024

○ Site reps are working on CRISP scheduling

○ Keep up the good work in clerkships!

● Class of 2023

○ ERAS Season officially begins June 8.

○ Click here to view the full 2023 ERAS timeline. (hyperlink)

○ Upcoming ERAS preparation sessions:

- 6/2 ERAS introductory session with Dr. K

○ C/o 2022 had an approximate average STEP 2 score of 245. If their class were to have the new adjusted

pass line of 209 to 214 (2nd to 3rd percentile), 4 students more students would have failed on their first

pass. Please reach out to Dr. Mukhongo (hl8336@wayne.edu) or OLT if you have any questions or

concerns regarding your STEP 2 preparation.

● Class of 2022

○ Regalia pickup is June 1-3 in Mazurek from 9:30am-4pm

○ Diploma pickup is June 8-10 from 9am-4pm in Maz 318

■ Diplomas not picked up, they will be mailed out

○ Lots of important graduation/diploma information just went out - please see email from Gregory

Stolarski on 5/23

○ If your name is difficult to pronounce, please upload a name recording here before commencement.

○ Please complete the AAMC Graduate Questionnaire if you haven't already!

○ 14 days until graduation! 🎉

8:10 PM – Meeting Adjourn

https://docs.google.com/forms/d/e/1FAIpQLSel0bxIP4MtMLQNKeDmzhXJnoXWsKX_cAwKT_ecrr-JyA5LDQ/viewform?vc=0&c=0&w=1&flr=0
https://docs.google.com/forms/d/e/1FAIpQLSel0bxIP4MtMLQNKeDmzhXJnoXWsKX_cAwKT_ecrr-JyA5LDQ/viewform?vc=0&c=0&w=1&flr=0
https://students-residents.aamc.org/eras-tools-and-worksheets-residency-applicants/eras-2023-residency-timeline?utm_campaign=FY21-22_MSC_EML_AS1031_MS3&utm_medium=email&utm_source=Eloqua
https://www.name-coach.com/record/SOM080121

